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FY2001 14 17 85 108 61 36 7 1 0 0 273

FY2002 13 14 84 109 63 36 8 0 0 0 270

FY2003 13 12 81 114 62 32 10 1 0 0 288

FY2004 11 11 76 117 64 37 12 2 0 0 303

FY2005 10 10 71 124 66 39 14 3 0 0 337

FY2006 10 9 72 119 58 41 15 3 0 0 339

FY2007 9 10 65 130 60 39 23 2 0 0 360
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Employees By Gender

217

385

220

377

225

388

242

391

257

417

255

411

254

444

0

50

100

150

200

250

300

350

400

450

500

MALE FEMALE

FY2001
FY2002
FY2003
FY2004
FY2005
FY2006
FY2007



Employees by Years of Service
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FY2007

FY2001 56 183 136 103 52 45 20 6 1 0 0 0
FY2002 24 200 121 120 62 38 25 6 1 0 0 0
FY2003 69 179 124 108 64 28 31 8 0 2 0 0
FY2004 46 209 123 117 68 23 33 12 1 1 0 0
FY2005 79 211 112 117 83 27 28 13 3 1 0 0
FY2006 52 221 123 114 77 40 24 11 3 1 0 0
FY2007 78 219 133 93 93 47 21 11 1 2 0 0
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Employee Age Brackets
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FY2001 2 6 23 36 66 98 110 123 90 35 9 4 0
FY2002 1 5 21 36 65 88 105 120 96 42 13 5 0
FY2003 0 5 22 33 64 95 112 110 112 44 12 4 0
FY2004 0 6 24 32 60 93 122 103 128 50 11 3 1
FY2005 0 2 35 35 62 101 123 109 120 65 17 3 2
FY2006 0 1 32 39 53 95 121 119 116 69 17 3 1
FY2007 0 2 32 46 55 92 123 132 119 73 20 3 1
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Ethnic Distribution
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Turnover
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